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Part A

Data of the Institution

1. Name of the Institution

SVWAYAM S| DDHI
EDUCATI ON

Name of the head of the Institution

Dr. Rauf Pathan

Designation

Princi pal (i n-charge)

Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 02522249191
Mobile no. 9820518957

Registered Email

swayansi ddhi m trasangh@nmai | . com

Alternate Email

arundhati 435@nmei | . com

Address Sonadevi Conpound, Near Cctroi Naka
kal yan, Bypass Bhi wandi .

City/Town Bhi wandi

State/UT Mahar ashtra

Pincode

421302

M TRA SANGHS COLLEGE OF




2. Institutional Status

Affiliated / Constituent Affiliated
Type of Institution Wonen
Location Ur ban

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director

Ms. Sanj udevi Yadav

Phone no/Alternate Phone no.

02522249191

Mobile no.

8600333955

Registered Email

swayansi ddhi m trasangh@nmai | . com

Alternate Email

sanj u86001985@nai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year) htt ps://ww. swayansi ddhi education.in

f o/ copy- of - aqar

4. Whether Academic Calendar prepared during Yes

the year

if yes,whether it is uploaded in the institutional website:

Weblink :

https://ww. swayansi ddhi educati on. i nf o/
acadeni c- cal endar

5. Accrediation Details

Cycle Grade CGPA Year of Validity
oo Period From Period To
1 B 2.02 2016 05- Nov- 2016 04- Nov- 2021

6. Date of Establishment of IQAC

15-Jun- 2013

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by Date & Duration Number of participants/ beneficiaries
IQAC
Regar di ng Wor kshop 10- Jun- 2017 50



https://www.swayamsiddhieducation.info/copy-of-aqar
https://www.swayamsiddhieducation.info/copy-of-aqar
https://www.swayamsiddhieducation.info/academic-calendar
https://www.swayamsiddhieducation.info/academic-calendar

Community Activities
During Pandem c Situation
St udent Devel opnent
Programe orientation

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Ni | Ni | 2018 0
00
No Files Upl oaded !!!

9. Whether composition of IQAC as per latest
NAAC guidelines:

Yes

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Five days orientation progranme on nicro teaching skill

2. Organi ze Wrkshop on Lesson plan for

i ncl usi ve cl assroom

3. Oientation regarding Conmunity Activities

4. Student Devel opnent activity

5. Orientation towards “Teachers Eligibility Test” for B.Ed.

View File



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/26509_Quality_Initiatives.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/26509_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/26509_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/26509_Contribution.xlsx

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

to conduct orientation progranme
wor kshop devel opnental activities

conducted five days orientation
programe on mcro teaching skill
day wor kshop was organi zed on
constructivist |esson plan one day
Community activity

One

View File
14. Whether AQAR was placed before statutory No
body ?
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2018
Date of Submission 03- Mar - 2018
17. Does the Institution have Management No
Information System ?

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

words

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

rior to their inplenmentation,

and the Directorate of Higher
cl asses, |ectures, and other
Thr oughout the course of the year,
t he parent

interactive curricul um approach.
based on the materi al

perspectives. D scussion,

extensively prepared. Because this was the pandemi c year
made based on the notifications and circul ars sent
Educati on.
practi cal
each faculty nenber
University curriculumin accordance with the schedul es.
Institute encourages faculty menbers to inplenment a participatory and
Begi nni ng each lecture are a few questions
covered in previous |ectures .Questions are asked during
the lecture to allow trainees to participate with exanples or their
drama, and practical
al so used. Current events are used to generate di scussion.

rol e- pl ay,

ef fective curriculumdelivery schedul es are

the schedul es were
by SNDT Wonen’s University
Both offline formats were used for
tasks i ke projects and assi gnnents.
pl anned and i npl enent ed
The

denonstrati ons are
St udent teachers are

given the opportunity to clarify, re-explain, or share their views. The

internship files, of forty |essons, and records of trainee projects and
assignnents are kept. A record of conposed reports of all the activities is
mai ntai ned, As institute follows multiculturismand multilingual students we



https://assessmentonline.naac.gov.in/public/Postacc/Quality/26509_Quality.xlsx

use all the three | anguages for teaching | earning process and prepare study
material for the students.ln order to deliver the curriculumin a nore
conpr ehensi ve and efficient manner, bridge courses in the formof content
enrichnent are offered. Mentoring and active |learning are encouraged, as are
tutorials and brainstorm ng sessions. Students are shown exam ned scripts with
witten constructive feedback as part of transparent internal assessnent.
Through a variety of workshops |ed by college faculty and community and field
experts, interpersonal skills are inproved. we organi ze cul tural programes
Iike food festival drama, nmono acting , and dace etc. we also invite
headmasters from vari ous schools to interact with students. W organi ze
interaction with school counsellors to enrich the students know edge about
school counselling. College conducts workshop for students to use ICT in
teaching |l earning process in school education. For students self devel opnent
wor kshops on sel f awareness, social skill devel opnment and enhancenent of
| eadership are conducted. We also train the students to anal yze and synt hesi ze
the content. Faculty nmenbers also train the students to explore nore resources
to develop their content. W also train the students to use drama, art and
musi ¢ in teaching . Students al so organi ze exhibitions related career, students
present their presentation. Student teachers organize exhibition related to
their school subjects. The coll ege has an open door policy, so any faculty
menber can neet the principal and provide informal feedback on the ongoing
program The Exam Comrttee ensures that all exanms run snoothly. The question
papers are set by our teachers, who are part of the university exam nation
commttee. Students are shown exanmined scripts with witten constructive
feedback as part of transparent internal assessnent. Faculty nenber conduct
wor kshop on how to use Open education resources in education. we also train the
students to wite reflections of their |earning process and maintain reflective
diary. Students prepare portfolio at the end of the |V senester to
under stand the progress.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Ni | Ni | Ni | 00 00 00

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

BEd MEd Ni | Nill

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BEd MEd Ni | Nill

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course

Number of Students 0 0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year




Value Added Courses Date of Introduction Number of Students Enrolled

Ni | Nill 0

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BEd MEed Educat i on 58
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Feedback is a crucial conmponent of both successful |earning and devel opnent as
wel |l as effective learning. It provides students with clear instructions on how
to enhance their learning and aids in their conprehension of the material being
studi ed. Feedback has a stronger and nore consistent correlation with

achi evenment than any other instructional practice. This connection holds true
in any coll ege setting, race, socioeconom c status, or grade. A students self-
confidence, self-awareness, and enthusiasmfor |earning can all be enhanced by
f eedback. The sessions feedback can hel p students transition to higher
education and support their retention. Manually gathered feedback was anal yzed,
and action was taken. Feedback from the stakehol ders of the institution drives
all the academ cs and non academics. The stakehol ders of the institution

i nclude the student, teacher. parent and comunity representatives, teacher
educators, principal and the nanagenent. Feedback form has to sustain the
institutional quality enhancement processes. Hence the effective feedback
systemis indispensable. The stakeholders are quite well informed, conmitted,
participative, notivated and curious to provide valuable contributions through
the constructive feedback nechanism students interactions are utnost inportant
they have final say in the matter of teaching |earning process each feedback is
val ued significant and creditable this is because the information is ferly
based on there curriculumactivities. analysis of each input is done by the
teaching faculty categorized, scrutinize nost of the time is happened Likert
scal e neasurenent, dichotonmous questionnaire, closed ended questionnaire, are
sought fromthe second year students pursuing bachel or educati on of educati on.
it is categories as student alumi parents and enpl oyer. based on questionnaire
and information received fromthe | earner honmbgenous and het er ogenous

determ nation are done on the input then again, they are filed up accordingly.
it is vital aspect that parental interaction with respect to |earner becones
cardinal factor this is because they are the ones who provi de about home-based
| earning activities and changes that instructors are required for giving them
assi gnnent and honework. certain strategies nmay differ at tinme where
integration of co-curricular activities are required. integration and

col l aboration of institutional strategies effectively bring changes in nodule



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/26509_Projects_undertaken_1679996804.xlsx

wi se Planning. Al these Information are percol ated whichever is found to be
suitabl e acceptable for the growth and devel opnental activities of the
organocation inplemented i mediately thereafter. many aspects of co curricul um
and extra curriculum pl anni ng becone idealistic while seeking | earners feedback
this is how gradual educational devel opnent with respect to teacher education.
Feedback formwas collected fromthe students and anal ysed by teacher educators
they | ook for the points of diversion. prepare graphical representation that

gi ves idea about the rating of each conponent.ln accordance with the NAAC

m ssi on, Swayam si ddhi Col | ege of Education encourages participatory practices
through a variety of committees. Through these comittees, prospective teachers
and students can participate in the institutions quality assurance efforts by
provi di ng constructive feedback in witten, and open-ended formats. Report is
prepared by the head of the departnent and presented in the coll ege devel opnment
committee neeting, On the basis of suggestions given by the nmenbers action was
taken. Feedback hel ped in assessnent.

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BEd B. Ed 100 65 58
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2017 58 0 8 0 0

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-

learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
8 8 30 2 0 0

View Fil e of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The purpose of continuous monitoring is to ensure that the standard of programs is being maintained and to
improve the experience of students as appropriate. Continuous monitoring is about reflecting on the previous
academic year and action planning for the coming academic year. Swayam Siddhi Mitra Sangha College of
Education, Bhiwandi employs efficient monitoring procedures while practice teaching is being done in different
neighborhood schools. They conduct two lessons a day during their practise teaching sessions. The college
assigns teacher educators (ideally subject matter experts) to review and approve the lesson plans in advance.
Lesson plans that have been properly approved may be delivered by student instructors. The faculty at schools



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/26509_Demand_ratio_1679982323.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/26509_ict_tools_1679984491.xls
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/26509_e_resource_1679984500.xls

observes 60 to 70 percent of the lessons. Additionally, teachers from the affected schools watch the lessons.
Teachers are encouraged to offer recommendations for enhancement. Teachers and teacher educators make
notes on the lesson plan book. Thus, the student teachers receive immediate feedback. More comments are
provided through discussion. Mentor also offers direction to cover up the actual classroom situation. By regularly
contacting principal and school teachers, teachers collect feedback. The feedback is looked at by teachers, who
use it to help students get better by giving them the support they need to become professional competitors.
Additionally, the students communicate with their college instructors . The internship program is effectively
monitored by the institute. The interns are far from the college during this internship, but the mentor and the staff
use a variety of means to communicate with the school teachers. Students are divided in a groups each faculty
takes responsibility of a group of mentees.Our teachers try to make every possible effort to provide continual
monitoring to students. Students are equally treated by teachers. Teachers are dealing with diversities among
student they also balance their home and work responsibilities easily. For providing continual monitoring
teachers engaged with following activities-1) Observation of Lessons 2) Feedback Session 3) Seminar 4)
Workshop 5) Guidance and Counseling Sessions 6) Motivational Guest lectures 7) internship activities For
internship we divide students equally in each group every group has a mentor teacher to supervise day to day
activities of the students mentor observe that every student must participate in different activity. mentor
discusses with the students about their personal and academic problems mentor also guides students on
assignments and suggestions are given for improvement. Mentor helps students in learning of each subject. He
also guide about reference books available in the library, Mentor promotes students to participate in different
sports and co-curricular activities. Mentor guides students regarding their special abilities if needed parents are
invited. Career guidance is also given and opportunities for career are made available. As mentor is resourceful
person he try to develop leadership among the students. Work distribution is done for different activities.
Students are promoted to expose in different activities. Mentors also help in preparation of CTET, TET, and TAIT
competitive examinations. This also helps to develop and enhance healthy relationship between Faculty
members and student- teachers.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

58 8 1:7

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

15

8

7

0

1

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,

International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2017 NI L Nill NI L
View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

BEd

109

SEMI/1V

12/ 04/ 2018

15/ 06/ 2018

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/26509_Honours_recieved_1679985450.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/26509_Evaluation_1679985907.xls

In order to conduct a continuous internal evaluation system Swayam siddh
Mtra Sangh Col | ege of education, Bhiwandi adheres to the academic tinetable
set forth on the basis of syllabus provided by the S.N. D. T. Wnens Uni versity.

In Swayam si ddhi Mtra Sangh Col |l ege of Education as per syllabus of university
there are two senesters in a year. Assignment, C ass test, Essay Witing is
organi zed as per the guidelines of the university and attendance nmintai ned as
per rules of the university, for |essons marks are communi cated to the students
and oral feedback is given on that. For essay witing preparatory questions are
given in advance and one question is selected for the final essay witing.
Witten papers shows to the students and discussion is held feedback on
assi gnments. Guidance is given and feedback is also given on there witing.

Counselling is done to the weaker students. ICT is also use for evaluation
i nternal assessnment is conputerized. Internal results are prepared and after
di scussion with the students for the betterment of the results, submtted to

t he exami nation departnent. As nmarking systemfix by the university we can not
make changes in that.As marking schenme is given as 60:40 by the university. W
bring certain refornms in internal 40marks. Assignnents are fixed for each paper
and for each senester. Teacher guide the students for witing of assignnents.

We provide printed assignment booklets to the students. W give question bank

to the students for practice. It hel ps students from exam point of view W

have certain group of students for internship and extra curricular activities.

The teacher observes and eval uate each and every activity of the student.

Feedback is given imedi ately after observation of practice | essons: W
encourage students to wite over all reports of every activity which they have
participated. For participation of external exam university question papers are

solved. W inplenment discussion nmethods in the classroomand students are
encouraged to express their views on certain topics. For sone theory papers
presentation of assignment is conpul sory. W observe different skills and
enhanci ng conpetency skills and give feedback to individual students. Even peer
feed back systemis also used for Continuous internal evaluation. The
University sets the external exam nation schedul e, which the students can view

on a notice board.. The students are infornmed in advance of any changes. 1

Each year, exans for university exans are preceded by preparatory tests. 2.
Regul ar class tests on the relevant subject are given by all teachers. Students
guestions regarding howto wite appropriate and correct answers are answered
by the principal and teachers. The coll ege governing council conducts the
routine nonitoring. To nonitor the execution and advancenent of all the events
on the acadenic cal endar, the principal regularly |eads neetings to exam ne the
curriculum and extracurricular offerings. If necessary, tinetable changes for
activities are nade based on these review sessions. The University sets the
external exam nati on schedul e, which the students can view on a notice board..
The students are inforned in advance of any changes in university exam nation
pattern.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Swayam si ddhi col | ege of education , Bhiwandi before starting our academc
sessions prepare our acadenmic calender. It is a blue print to plan curricular
and co- curricular activities Every Year Acadenic calendar is prepared after
di scussi on and suggestions by staff nenbers and gui dance given by the head of

the institutions. We plan different academ c as well as co curricul ar
activities to be inplenented for one acadenic year, W Plan to cel ebrate days
of national Inportance, Birth anniversaries, Death anniversaries different
festivals and prograns suggested by Educational Departnent fromtine to tine.

We al so plan Social Service Wrkshops, Lesson Pl anni ng Workshops, |nterna

Exam nations, Essay Witing Execution of University Senester Exans. W Pl an
activities like Extension service, different club activities, Field visits,

Internships etc. Academ c cal endar is uploaded on the college web site,




External Examination tinme tables are given by the S.N.D. T Wnens university,
Munbai . Qur academ c cal endars helps us to save tine. It hel ps teacher
educators for preparation of various activities. Flexibility is a specific
characteristic of our acadenic cal endar. W avoid overl appi ng of progranmes
only because of our academ c calendar. All our in charge teachers schedul ed
their progranmes as per academ c cal ender. In the senester system theory
| ectures and practicals are prescribed in terns of planning of tine table,
attendance review, mdtermtests and nethodol ogy subjects. Students with snal
attendance are notified according to their names and fined. Assignnment work is
awarded to students and marks are awarded before the comencenent of the final
exam nation. The syllabus is discussed by the staff menbers of each departnent
and prior notice is given regarding the conduct of the md-termand fina
exam nations. Co-curricular activities are conducted sinultaneously fromtine
to time and information in respect of the sanme is displayed on the notice
board. Simlarly, annual celebrations are also held during the end of the
academ c year. The head of department nonitors the quality of teaching-Iearning
through daily nonitoring of teaching-learning activities. Continuous counseling
is also done through departnental neetings and staff neetings. This gives a
clear picture of the avail able dates for note worthy activities to ensure
proper teaching-Ilearning transactions and continuous eval uation.. Students
participate in co-curricular activities at the sane tine fromtinme to tine to
hel p them grow as individuals and professionals and to enrich their education.
Regarding the information that was posted on the notice board to thank all of
the students. An orientation programwas held at the beginning of the session
and an annual event was held at the end. our college plans festivals
cel ebrations freshers party and other cultural activities for personality
devel opment of the student teachers. Academ c cal ender hel ps the student
teachers about internship programme and al so hel ps us to coordinate wth
practi ce teaching schools. Student teachers schedule their assignnent
activities as per academ c cal ender, Teacher educators can nonitor the
participation of student teachers regularly by tracking the students. College
keeps flexibility in the planning of academ c cal ender as per situation. CQur
col | ege academ c cal ender focuses on all round devel opnent of student teachers.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

htt ps: //ww. swayansi ddhi educati on. i nf o/ b- ed
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed

appeared in the in final year

final year examination

examination
Nill BEd education 17 17 100
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

htt ps: //ww. swayansi ddhi educati on. i nf o/ st udent s- cor ner

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research



https://www.swayamsiddhieducation.info/b-ed
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/26509_Pass_percentage_1679987202.xls
https://www.swayamsiddhieducation.info/students-corner

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill 00 00 0 0

No file upl oaded.

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

NI L NI L

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

NI L NI L NI L Nill NI L

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NI L NI L NI L NI L NI L Ni Il

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded
0 0
3.3.3 — Research Publications in the Journals notified on UGC website during the year
Type Department Number of Publication Average Impact Factor (if
any)
Ni |l NI L 0 00

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

NI L 0

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self




the publication citation
NI L NI L NI L 2017 0 00 0
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
NI L NI L NI L 2017 0 0 00
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
Nill 0 0 0 0
No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

Anti Terrorism
awar eness progr amre

under the munbai
police team
al ongwi th t he NSS
unit of degree
col | ege

2

50

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

NI L

NI L

NI L

0

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating

agency

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites

swachh bhar at

swachh bhar at

under the

survey of
bhi wandi
nmuni ci pal

swachh bhar at 1
abhi yan

50

cor poration
al ong wi th NSS
unit of degree
col | ege



https://assessmentonline.naac.gov.in/public/Postacc/Extension/26509_Extension_1680251778.xlsx

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

NI L 00 00 00

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Name of the Duration From Duration To
partnering
institution/

industry

/research lab

with contact

details

Title of the
linkage

Nature of linkage Participant

00 00 NI L Nl Nill 00

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
NI L Nill 00 0
No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

3000000 500000

4.1.2 — Detalls of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added

Cl assroons with W-Fi OR LAN Nl

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
NI L Nill NI L 2017
4.2.2 — Library Services

Library Existing Newly Added Total

Service Type
0 0 0 0 0 0

Ref erence



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/26509_Students_in_extension_1680250860.xlsx

Books | | | |

No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional

(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
NI L NI L NI L Nill
No file upl oaded.
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |[Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 30 1 1 1 1 1 1 100 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 30 1 1 1 1 1 1 100 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

100 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and

recording facility

NI L N L

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

3000000 600000 3000000 400000

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

There are procedures adopted by the institution for
mai nt enance of facilities Classroons :
spaces equi pped with furniture.
regul ar basis. CCTVs :

utilization and

Cl assroons are the primary | earning
Cl eanl i ness and nai ntenance are done on a
CCTVs are nounted al ong the corridors which [ eave no

uncaptured areas and ensure safety and security of students, teachers, staff
and equi prent. The printer/photocopying and cycl ostyling machi ne. The
printer/photocopyi ng and cycl ostyling machi ne are nai ntai ned under an Annual

Mai nt enance Contract (AMC). The institution has adequate facilities for
Teachi ng- Learning. viz. Principal Room faculty room,Library, Lecture hall,
Met hod cl ass room 1, Method class room 2, Method class room 3, Ladi es comon

room Psychol ogy Lab, toilet, Ofice, conmputer room Av room cum store room



NIL

staircases, corridors,MEd Cassroom, Play ground , Canteen, Science Lab, Al
classroons are well ventilated and illum nated to provide student teachers
confort zone. Along with it provision of cooler water is provided to students
The institution optimzes the use of its resources. The conputer |lab and the
resource room have storage facility for equi pnment, audio visual aids, CDs and
ot her paraphernalia which are annually sorted, weeded out and updated. The
staff roomis also being refurbished with the purpose of providing the faculty
nore space for storing | aptops, personal copies of books and ot her resource
material. The library is updated regularly with respect to print and
technol ogi cal resources. Plans of equipping the conputer lab with software and
hard ware to make it a | anguage | aboratory are in the pipeline. One of the
cl assroons which can confortably seat twenty persons has been equi pped with
computers with internet facility to be used for the purpose of research. Eco-
friendly campus creates good | earning environnent. The infrastructure
facilities are adequate according to the requirement of students.The canpus has
wel | equi pped playground. Institute has facilities |like canteen in the canpus.
An audi o-visual roomis dedicated to neetings for students as well as for
faculty. Institute has well equipped Internet facility and Audi o-Vi deo systens.
Support facilities include | QAC Cell having conputers, LAN facility. Library:
The library has collection of Textbooks, Reference, General, Journals, CDs etc.
Uilities include tel ephone facility, wash roons, fire extinguisher, suggestion
box, inverter/UPS facility, safe drinking water, restroonsand power generators.
CCTV are installed in canpus. Sport Facilities:. Institute has indoor and
outdoor sports facilities. Exclusive reference section is available in the
library. Visitor's book is maintained for students and staff. The collection
i ncl udes nore than 308 books, 14 journals, 24 magazines, 13 newspaper, 1196 CD/
Vi deo, 5743 volunes. New arrivals of books and journals are displayed on
separate stands and racks. The books are being coded and the users are given
uni que code I D Effective utilization of infrastructure is ensured through
appoi nt mrent of adequate and well qualified | ab technicians/system
adm ni strator. Effective utilization of infrastructure is ensured through
appoi nt rent of adequate and well qualified |ab technicians/system
adm ni strator. C assroonms: At departnental |evel, HODs submt their
requi renents to principal regarding classroomfurniture and ot her
needs. Admi ni strative officers take responsibility for students acadenic
requi rements. cl assroons are equi pped with required teaching audi o-vi sual aids
to suppl ement teaching-I|earning

https://www.swayamsiddhieducation.info/procedure-and-policies

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support NI L 0 0
frominstitution

Fi nanci al Support
from O her Sources

a) Nationa

NI L

b) I nternati onal

NI L

No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved



https://www.swayamsiddhieducation.info/procedure-and-policies

enhancement scheme enrolled
career 15/ 07/ 2017 50 SVWAYAM S| DDHI
counsel ling and
gui dance

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2017 Ni | 0 0 0 0
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
0 0 0
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
NI L 0 0 00 0 0
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2017 0 00 00 00 00

No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems

Number of students selected/ qualifying

Any O her

1

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity

Level

Number of Participants

13

Col | ege

50

View File



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/26509_Development_Schemes_1680079416.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/26509_Qualifying_1680080011.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/26509_Activities_Organised_1680079833.xlsx

5.3 — Student Participation and Activities
5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international

level (award for a team event should be counted as one)
Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2017 Ni | Nl Nl Nill 00 00
No file upl oaded.

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative

bodies/committees of the institution (maximum 500 words)
SWAYAM SI DDHI COLLEGE OF EDUCATI ON Bhi wandi CONSTI TUTI ON OF STUDENT COUNCI L The
council is an amal gam of diverse students bringing to table an uni que
prospective and opinions on ways to bridge the gap between the adninistration
and the students. It devel ops and provi des opportunities for |eadership
objectives 1. To be the voice of the students to the adninistration and vice-
versa as well. 2. The purpose of the students council is to give students an
opportunity to devel op | eadership by organizing and carried out college
activities. 3. Create an environnent where every student can voice out their
concern and need. 4. To provide a platformwhere the student show their talent
wi t hout hesitation. 5. The student council is responsible for the fluid and
graceful functioning of students and coll ege organi zed events. 6. Create an
at nosphere that pronotes students involvenent in the council, different
commi tteesand activities. 7. To devel op healthy environnment in college canpus

by coordinating in norning assenbly and other college events. AUTHORITY: 1. Al
by the coll ege

the powers of student council are delegated to it
adm nistration. 2. Al action of student council are subject to review and

possi ble veto by the principal. 3. The nomi nated faculty nenbers will be

desi gnated as assenbly in-charge, house in-charge, sports in-charge and
Students were held

adm nistrative office etc. The elections for the First Year
and the students elected students with | eadership qualities as their Student
The elections for the First Year Students were held and the students

The

Counci | .
el ected students with | eadership qualities as their Student Council

activities organized by the Student Counci
charge faculty are as follows ? Eid Cel ebrations ? | ndependence Day
Cel ebrations (Conpetition- Rangoli

Best dancers of the day.) ? Diwal
| antern nmaki ng Toran conpetition) ?
carol singing at

under the |eadership of the in

cel ebrations ? Teacher’s Day ? Navaratri

Aarti Thali decoration, Traditional Attire,

Cel ebrations (Conpetition-Diya decoration

Christnmas cel ebrations — (Sweet Savoury maki ng conpetition,
Shantivan) ? Republic Day cel ebrations (Extenpore Conpetition) ? Hol

Cel ebrations ? Marathi Bhasha Divas ? Sport’s Day ? Annual day Farewel|l Party ?

Ganmes -l ndoor and Qutdoor ? Photography Conpetition Student counci
has responsibility for:- Wrking with the staff managenent and fell ow students.
Communi cating and consulting with all of the students in the coll ege.
as many students as possible in the activities of the council. Planning and

Managi ng and

programme of activities for the year.
The purpose of a student counci

managi ng t he counci
is an anmal gam of diverse

accounting for any funds by the council
any level is to develop |eadership. The counci
students bringing to table an uni que prospective and opi nions on ways to bridge
the gap between the administration and the students. It’'s primary objectives
1. To be the voice of the students to the adninistration and vice-versa as

are:
wel . 2. The purpose of the students counci
to devel op | eadership by organi zing and carried out college activities.

Create an environnment where every student can voice out their concern

3.

as a whol e

I nvol vi ng

is to give students an opportunity

5.4 — Alumni Engagement




5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

NI L

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The institute has been adopting institutional practices such as
decentralization of authorities .The head is the Principal followed by head of
departnent. Proper allocation of work, duties and responsibilities is done in

the institute. Various commttees are fornmed to performvarious activities
t hroughout the . Coll ege has constituted Internal Quality Assurance Cell
Unfair nmeans conmittee, Examination Conmittee, Wonen Devel opment Cell, Al um na,
Pl acenent Cell, Anti - Ragging , Wwnen Gievance Redressal, Students Gievance
Redressal , admi ssion comrittee and exam nation conmittee etc. College has very
active | QAC which pronotes various activities for college enrichnment. Heads of
Departnment plans and executes the academ ¢ and cocurricular activities

6.1.2 — Does the institution have a Management Information System (MIS)?

No

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Teachi ng and Learni ng The institute up to date with the
changes happening in the curricul um
The format of programin terns of
rationale, structure objectives is
reviewed regularly. The institute has
al ways | ai d enphasis on |earner centric
approach engagenent activities are
conducted such as power poi nt
presentation, discussion etc. students
are encouraged for field trips , and
i nternshi ps. Student teachers are
notivated for research based projects
faculty nmenbers are al so invol ved
research and workshops. Institute has
college library which maintai ns books,
magazi nes, Journals e-resources etc.
coll ege has also created offline
hel pl i ne nenbers and hel pdesk for
students. proper reservation policy is




foll owed. The col |l ege mai ntains
conpl ete transparency in adm nistration
Al'l the rules and regul ations rel ated
to faculty recruitment are foll owed as
per the guidelines of parent
University. Qualified faculties are
recruited according to the NCTE norns .
Faculty inprovenent prograns are
pl anned for enriching the faculty
vitality and to maximise their
performance in teaching | earning
process. An open door policy for
f eedback and pronpt grievance redressal
is being foll owed. Personal files of
faculties are well naintained.
Bi ometric attendance system ensures
regularity and fair assessnent

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Adm ni strati on

Admi ssi on process is through
governnent centralize process students
are adnmitted on the bases of their
merit in CET exam nation. students pay
fees using various nodes such as cash,
cheque, DD and al so have online
paynment. gateway needy and deserving
students are given fees concessi on.
They are also allowed to pay fees in
i nstal nent. The col | ege nai ntai ns
conpl ete transparency in adm ssion
process. To increase the proficiency of
staff towards the accuracy of financi al
transaction coll ege has installed
software. The software helps to
mai ntain overall efficiency Regul ar
internal and external audits of annua
books of accounts is conducted by
ext ernal agency. The accounts office
mai ntains all financial records in an
efficient manner. Al the rules and
regul ations related to faculty
recrui tment, progression, Retirenment
etc are followed as per the guidelines
of parent university. Qualified faculty
menbers are recruited according to the
NCT nornms. Admi nistrative office
mai nt ai ns proper records of the
docunents and servi ce books of the
staff nenbers. Bionetric systemis used
to nonitor attendance ot teaching and
non -teaching staff.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

of professional bodies during the year

Year Name of Teacher

Name of conference/ Name of the Amount of support




workshop attended |professional body for
for which financial which membership
support provided fee is provided

Ni | 0

2017 Ni | Ni |
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of

professional | administrative participants participants
(Teaching (non-teaching

development training
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching
staff
2017 Ni | Ni | Nill Nill Nill Nill

No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
00 0 Nill Nill 00
No file upl oaded.
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
0 9 3 3
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
Ni | Ni | Ni |

6.4 — Financial Management and Resource Mobilization
6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Qur institute has strong nechanismfor statutory audit. W have our interna
control mechani sm where systens are processes and designed to safeguard
organi zation’s assets for accurate financial reporting, effective operations.
Qualified statutory auditors from external sources have been appointed and the
account staff under them check and verify all the vouchers of the transaction
that are carried out in each financial year. An external audit is carried out
in an el aborate way. The institutional accounts are audited by statutory
auditor in order to ensure that adequate procedures and processes exist to
provi de reasonabl e assurance that policies and procedures are foll owed.
Internal controls in place are adequate and effective. Institution conplies
with statutory requirements wherever applicable. Managenent is responsible for
ensuring tinely and appropriate action on audit recomendati ons for maintenance
of reliable internal control system Mmnor errors are pointed out by audit team
are immediately rectified. Institution conducts internal and external financia

audits regularly. 1. Incone and expenditure of the institute are audited by




coll ege finance committee for internal audit. 2. The institute follows the
procedures |laid down by the SSN. D.T Wnen’s University. 3. The managenent
noni tors the purchase and expenses incurred from funds generated through fees .
The budget take into consideration the follow ng:- ¢ Mintenance and
construction of buildings canpus devel opnent. ¢ The salary for teaching non
teaching staff. ¢ Research and devel opnent activities. ¢ Purchase of books and
subscription of journals in the library. « Paynent of internet, electricity,
wat er and tel ephone bills. ¢ Purchase of equi pnents and softwares. ¢ Conducting
various college functions such as:- orientation program Fresher party Farewel |
party col |l ege conpetition cultural programe. Statenents of both recurring and
hon-recurring expenditures nust be prepared each academi c year. The coll eges in-
house finance comrttee | ooks at the budget proposal, spending statenents,
nmoni tori ng, and purchases of equipnent. The conmittee exam nes how the funds
all ocated to the deposit statenment were used in relation to the proposed annua
budget. Before being sent to the prmanagenent, the accounts departnent conducts
an audit of the expenditure statements. Count ERP programming is utilized for
the records related capabilities to acconplish paperless office and for
unwavering quality. The audit report is presented by the in-house finance
comm ttee, which denonstrates that the paynents were paid and properly
aut hori zed. At the conclusion of each fiscal year, a statue audit is carried
out. Managenent receives the audit report for review The inconme and
expenditures within the allocated or approved budget are audited by the in-
house finance conmittee in conjunction with the CA to ensure that there are no
deviations. The internal finance conmttee makes any necessary adjustnents
based on the auditors suggestions or instructions for the external audit « As
per the standard accounting guidelines, mnor deviations are | ooked into for
rectification during the audit. ¢ Proper utilization of financial resources is
pl anned the begi nning of every financial year. ¢ Accounts departnment takes care
of the collection of tuition fees, salary distribution, tax paynment and | oan
di stribution, purchase orders for the library , teaching aids, furniture,
facilities

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion 111)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Ni | 0 00

No file upl oaded.

6.4.3 — Total corpus fund generated

00

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academi ¢ No NA Yes managenent
Adm nistrative Yes Ext er nal Yes managenent
audi t or

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Orientation for Parents regarding coll ege activities

6.5.3 — Development programmes for support staff (at least three)




NI L

6.5.4 — Post Accreditation initiative(s) (mention at least three)

? Infrastructure devel opnent ? To pronpte faculty devel opnent. ? Purchase of
new books in library. ? To finish renovating the canteen.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

b)Participation in NIRF No

¢)ISO certification No

d)NBA or any other quality audit No

6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2017 * Five 10/ 06/ 2017 29/ 06/ 2017 10/ 03/ 2018 50

days
orientation
programe on
mcro
t eachi ng
skill

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
Rol e of wonen 16/ 09/ 2017 16/ 09/ 2017 45 0
in socity

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

The institution has already installed LED and star-rated power equipnment, both
of which use | ess energy and use less electricity than traditional [ighting.
This year, the college has increased its use of LED bul bs, and the system has
been updated in response. As with the previous proposal, which was damaged by
natural disasters, a new one for the installation of solar energy was presented
at the CDC neeting. The coll ege Managenent replaced the outdated |ighting
system and updated the canpus entirely with LED Iighting to reduce energy
consunption. LEDs are used because they use less electricity. Wen conpared to
conventional lighting, LED lights can save up to 70 on electricity. Energy is
the only thing that is nore environmentally friendly.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries

Ranp/ Rai | s Yes 0



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/26509_Quality_Initiatives_B_1680345956.xlsx

7.1.4 — Inclusion and Situatedness

Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2017 Ni Il Nill Ni Il 00 NI L NI L Ni Il

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)

Swayam si ddhi col | ege 17/ 01/ 2018 we di splay code of
of educati on CODE OF conduct on the

CONDUCT institution web site

Col l ege also inforns the
students and parents
during orientation
programe and nmake them
awar e about the code of
conduct. Staff neetings
re regularly conducted to
di scuss issues related to
unet hi cal behavi our of
students and resol ution
of those issues
.Discipline conmttee
nmoni tors the discipline
of the college

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

Rol e pl ay Ni | Ni | Ni |

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Solid waste managenent segregation of solid waste E-waste nmanagenent- E-waste

generated is collected and stored in the store room Recycl able plastic, glass

waste, netal scrap is sold to scrap nmerchants. Restricted entry of autonobiles
Ban on plastic eco friendly material is used for preparing teaching aids

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice -1 Qur institution being a teacher education college gives us the
scope to change the attitude of our students who in the future as teachers wll
be able to nultiply the nessage of professional enrichnment . Best practices
ensure enough, high quality bench nmarking of globally acceptable standards. To
train the student teachers to understand with experiential |earning and
practical approach. And al so to enhance the student teachers skills to be able
to apply their know edge to face and resolve real tine challenges in their
professional life. Know edge to predict the future “Tell nme and | forget, teach
me and I may renenber involve nme and | learn”- Benjam n Franklin The above




qguot e expl ains that Experiential learning is referred to as |earning through
action, learning by doing, |earning through experience, and |earning through
di scovery and exploration It hel ps to understanding the course material also
hel ps in getting broader view of the world and give in-site in to their own
skills, interests , passions and values. It gives opportunities to coll aborate
wi th di verse organi zati ons and people and al so provi des professional practices
and skill sets. It provides confidence and | eadership qualities. To train the
student teachers to understand with experiential |earning and practica
approach. And al so to enhance the student teachers skills to be able to apply
their know edge to face and resolve real tine challenges in their professiona
life. Objectives of the practice: o To develop skills , and interest « To
devel op professional skills ¢« To devel op student teacher active |learner ¢ To
coll aborate with communities and other organization ¢ To connect student
teachers with future opportunities ¢ To engage students on hands on experiences
and reflections Practice: Team of expert faculty nenbers was made and HOD was
the head of the commttee. Goal of the committee is to dissem nate know edge
and skill. Thus to achieve these objectives, the nechanism of ‘Know edge to
predict the future” was devised and put in to practice. Wekly sessions are
held . One week before circular is issued and the faculty nenbers are requested
to provide details regarding subject area they wish to share. The interested
facul ty nenbers nmake the presentation for about 60m ns. Conmmittee ensures that
the sessions inpart know edge and i nformation covering w de spectrum of
subj ects I ncluding nost recent innovations in various areas |In power point
node, these presentations are quite el aborate. After the sessions, there is a
vi gorous question-and-answer session that hel ps the other faculty nenbers
better understand the topic and introduces new perspectives to it. The
comm ttee has saved the PowerPoint presentations so that faculty nenmbers can
access them whenever they need to. The faculty menbers effectively incorporate
the nost recent happeni ngs, know edge, innovations, and skills they have
acquired into their teaching efforts, which inproves the quality of their
out put. Evidence of success The incorporation of the know edge and skills in
their teaching processes by the teachers have kept them ahead and in the
process the student-teachers have al so been benefited as the skills have been
effectively passed on to them This process ensures that optinmm advantage is
derived fromthe training/ skills of the faculty for the benefit of all the
menbers of the institution. Qur students have cl eared CTET and got placenent in
Governnent institutions. Strategies used to overcone any obstacl es encountered:
The only obstacle was the teachers initial apprehension was regarding student
teachers | ow confidence level . It took some tine to overconme the initia
hesitation to ask the faculty questions and have a di scussion about them
Participants were notivated to participate nore actively in the process for
nmut ual benefit .As a result, interactions becane nore lively and vigorous. The
resources required for conducting the sessions Know edge to predict the future
are: 1. Appointnment of Coordinator. 2.CGenerosity of tinme and efforts by the
faculty nenbers. 3. Organi zation of sessions. Constant and regul ar notivation
I mpact : Student teachers devel op Sel f-assurance and | eadership abilities The
student teacher gain self-assurance and | eadership abilities through
experiential |earning. They use their ability to think critically to conplete
tasks. And use their skills to carry themout. They gain self-assurance and a
deeper conprehension of the concepts as a result of all of this. Student
teachers have good job opportunities. assisting students in devel opi ng
resilience Utilizing innovation to inprove pedagogi cal practices Using
anal ytics to identify obstacles to graduation Prioritizing inclusion of first-
generation students Elimnating transfer process friction. BEST PRACTI CES 2
RETRAIN YOUR M ND “No food will ever hurt you as nuch as an unheal t hy
m nd”-Brittany Burgunder Counselling is known as one of the greatest hel ping
prof essions on Earth, yet many people remain perplexed about its true neaning,
purpose, and intention. Enotional, psychol ogical, and social well-being are al




parts of a healthy m nd, and how you think, feel, and act are all affected. It
i nfluences how you deal with stress, interact with others, and nake deci si ons
because it works in harnony with your body. We are better able to cope with
lifes challenges, maintain our overall health and well-being, have better
rel ati onshi ps, and prevent chronic illnesses when our mnds are healthy and
strong. Context that requires initiation of the practice It was di scovered
during the Epc session that student teachers self concept and notivation |evel
is very low they experience stress in their professional and personal life.
Hence college started this practice to release their stress. Objectives of the
practice To inculcate in the student teachers positive attitude toward their
self. To provide opportunities for creative self expression To train student
teachers for self- expression To devel op social skills and | eadership qualities
To understand heal thy food habits Practice Expert faculty was invited for the
sessi on These activities are conducted for reduction of stress and anxiety al so
correcting negativity. Tinme slot is provided in the tinme table in which the
students, share there problens. Wile selecting this activity the activity
following criteria is kept in view To be educative activities should a) Help
to develop total personality of student teacher b) Help in the process of their
self realization c) Help in value formation d) Help the student teachers to
acquire relevant knowl edge and skill The student teachers get acquainted with
the raw materials, tools, techniques and processes necessary for performng the
activity. The process of the activity is denpnstrated by the expert. Counsellor
conducted group activities like role play, express yourself, worksheets, play
therapy, and story building etc. Most interesting activity is Teaching students
deep breathing techniques during the height of anxious feelings. Oher
activities were as follows: Wite a conplinment journal. Celebrate your wi ns.
Thi nk about your skills. Reflect on your past achievenments. Confide in a
friend. Replace negative thoughts with positive ones Dietician conducted
wor kshops on healthy diet and diet plan. She also taught them Have heal t hy
snacks on hand, Select a m x of colorful vegetables each day, Choose whol e
grains nore often, Shift fromsolid fats to oils ,Switch fromfrying to baking
or grilling ,Iimt foods and beverages that are high in sugar and salt
students organi zed food exhibition. Quizz was organi zed by the students.
(bstacles: faced if any and strategi es adopted to overcone them- Since the
B. Ed. progranme conprises of many activities to be conpleted in a slot of not
even one year due to the delays in adm ssions, allotting tinme for conduct of
the care and share programe is a challenge. This difficulty is overcone by
organi zing the programme in smaller groups. Resources required .1. Appointnent
of Coordinator. 2.Generosity of tine and efforts by the guest faculty
3. Organi zati on of sessions. 4. constant notivation by faculty Inpact self-
confidence all owed students to experience freedomfrom sel f-doubt and negative
t hought s about yoursel f. Experiencing nore fearlessness and | ess anxiety.
Greater confidence nmakes themnore willing to take smart risks and nore able to
nove outside their confort zone. Having greater freedom from social anxiety.
Heal thy mind enables us to attain and maintain nmental health. Students realised
that they can have nore fun with their lives, they also realized that
surroundi ngs, and the people in themwhen we are nentally healthy. They can
experinent, learn, be creative, and take chances. In both our personal and

professional lives, they are better able to handl e challenging tines. Taking
care of nental health can al so assist themin conbating or preventing nenta
health issues that are occasionally linked to a physical illness. Their

interaction with the counsellor, hel ped them devel op a wi der range of
i nterpersonal and intrapersonal awareness. Participants were then notivated to
seek interpersonal and intrapersonal change by these personal discoveries. It
has positive inpact on students placenent. Qur institution being a teacher
education coll ege gives us the scope to change the attitude of our students who
in the future as teachers will be able to nultiply the nessage of professiona
enrichnent. Best practices ensure enough, high quality bench marking of




gl obal | y acceptabl e standards. These best practices inspire students to learn
and succeed by engaging and inspiring them Students who receive a bal anced
curriculumand have the know edge, skills, and abilities to transfer and
connect ideas globally. Also helps themto sharpen their talent.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://ww. swayansi ddhi educati on. i nf o/ best - practi ces

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

One of Bhiwandi’'s npbst prestigious teacher education institutions is Swayam
Si ddhi Col | ege of Education. The institutions primary goal is wonen enpower ment
and its mission is to provide the best professional education and opportunities

that are gradually inproved. This college has good infrastructure. The
institution has dedi cated teachers who not only wel cone students but al so
prepare them for independent entry. The overall devel opnent of the students at
our College through instruction, learning, and extracurricular activities is
the primary focus and thrust area. Students froma w de range of cultural and
soci oeconom ¢ backgrounds can thrive in our college. Qur institute adheres to
the nmorality of accepting all additional responsibilities wthout reservation
Even though there are difficulties, the teachers willingly take turns
perform ng any additional responsibilities. An excellent exanple is the
colleges plan to run the library with the help of teachers and sel ected
students. The B.Ed. classes tinetables the MEd. every week, provide library
time. The Teacher-in-Charge and vol unteer students assist in the arrangenent,
distribution during this tinme. W cater to the needs of linguistic diversity by
teaching in English, Marathi and H ndi in the classroom The college inplenents
a variety of student engagenent prograns. In order to pique their interest in
the subject matter, students are encouraged to produce PPT and paper
presentations. Mentors provide each student with direction and support. CQur
institution relies heavily on attendance managenent and di sci pline enforcenent.
There are a lot of community activities, invited | ectures, educational tours,
and prograns that work together with schools nearby. Foundation sorts out
m ndf ul ness raising projects in regards to the issues of orientation
separation, human pride public solidarity, mutual concordance and natura
preservation. Students at our college have a fantastic opportunity to |learn
about community work. Students work in old age home help the ol d people send
day with thementertain them A big no. of the students take part in the
college activities. It helps students develop their personalities and academ c
abilities. To prepare highly notivated future teachers who will be
intellectually conpetent, norally sincere, socially commtted, and spiritually
inspired in order to becone social transformation agents and di scover novel
approaches to the teaching-learning process. The Coll ege places particul ar
enphasi s on a nunber of aspects, including subject know edge, the approach to
content delivery through a variety of neans, the use of ICT. Some of the issues
that our students face include sel f-doubt, peer pressure, |ow self-confidence
sel ecting the appropriate career path, and naking deci sions about various
aspects of |life. Based on the data gathered fromthe students, senior and
seasoned teachers offer direction. The devel opnent of teachers know edge,
cultivating positive attitudes, and equipping themwth skills through
education and training. Teacher educators take responsibility of student
teachers for remedi al teaching that has supported to get good results. 1.
Student Results: At this College teaching, learning and practicing is accorded
primary inportance. The Coll ege secures 99 result every year. 2. students get
pl acement while they are doing their internship in schools.3. Academ c



https://www.swayamsiddhieducation.info/best-practices

mentorship by faculty. 4. Schol arship by social welfare Board

Provide the weblink of the institution

https://ww. swayansi ddhi educati on. i nfo/ best-practices

8.Future Plans of Actions for Next Academic Year

col l ege has had a significant inpact on teacher education in Bhiwandi. In
keeping with its pursuit of excellence, it has offered to be eval uated for
reaccreditation to | earn about its own strengths and challenges in providing high-
quality education. W intend to make the acadeni c cal endar nore action-oriented
this year, particularly in light of the requirenents of various departnents. In
order to bridge the gap between classroominstruction and industria

requi renents, additional extension |lectures, interactions with industry, and
visits to industry will be scheduled. In addition, new activities for youth
mental health would be planned in light of the high stress |evels anpbng them
Donati on canps, blood drives, plantation drives, environnental awareness events,
and other social outreach activities would be added. In addition to expandi ng our
regular activities, we intend to carry out the follow ng additional activities
during the upcom ng acadenic year: W intend to organize a | arge nunber of pre-
pl acement activities for students in various courses in their final year to help
them nake the nost of placenent opportunities. Based on feedback from various

st akehol ders, this is being started for |Inproving acadeni c excellence ¢ -

I ntroduci ng additional integrated courses Students skill devel opnent through the
teachi ng of val ues-based education, including core values. ¢ ¢ Increase students
soci al compatibility by providing nore opportunities for social interaction
through conmunity activities. ¢ « Inprovenment of facilities for the
infrastructure putting the |earning managenent systeminto use. ¢ < For
enpoweri ng students for | CT base teaching, college has plan to train student
teachers for e content devel opnent and training to teach using different neeting
platforms. « ¢« As Internship is the inportant conponent in syllabus which is
useful for experiential learning, college will attenpt to plan internship which
wi I | enhance students pedagogi cal conpetencies ¢« ¢ Rebuilding the Institutes
website in accordance with NCTE regulations. ¢ ¢ Proficient inprovenent of staff
through direction and suppl enental classes. ¢« ¢ Organi zing sem nars, guest

| ectures, and workshops ¢ ¢ Encouraging faculty nenbers to conplete their
doctoral degrees and to continue their research activities through high-quality
publications and research project ¢  encouraging staff and students to
participate in the institutions and external agencies seninars, workshops,
sports, and cultural events. ¢ ¢ pronoting activities that hel p students, faculty
Future plan of Action for Academ c year 2018-19 construction of science |ab

i ncrease no of books in library inplenentation of |anguage |ab Future plan: Plan
to increase the nunber of Conputers in the Conputer Laboratory. Plan to increase
Entrepreneurship activities . To strengthen the student devel opnent cell by

pl anni ng various activities. Plan to increase the nunber of Reference books in
the Library. Strengthen the extension activities. 1.To encourage students to take
part in innovative activities. 2.To increase the participation of alumna in
college activities so that students will get benefitted by their know edge
experience. 3.To undertake highly funded najor minor research projects. 4. To
organi ze student |ead conferences. 5. To organize Skill Enhancenent Courses for
students teachers. 6 To inculcate Iife skills values anong students through day
cel ebration. 8. blood donation.
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